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EFEKZFIE Chairman Message

{S1R234KHF  Re-guarantee Culture Bridge

{§85 Mission

Make Financing Easier By Credit And Diligence F{SFiI(y 1LRIRZSE B

[R= Vision

AFore runner In The Credit Industry, An Ideal Partner For Enterprise Growth {= 1T 178 M AR

I BN Core Values

Practicality, Innovation, Undertaking And Sharing 225 Gl 8 H=

Y& NIES  Characteristic Cultural Concepts

Practicality Culture, Innovation Culture, Undertaking Culture And Sharing Culture 52SEX 4K BIFFX ML EH X H=301k

MNAMEE  Cultural Foundations

Credit Foundation, Social Responsibility Foundation ERRE HoRERE

EHFHRIR  Group Logo

ERERADW S EF=HIEE!  Re-guarantee Group's Productivity Model Of Enterprise Culture

{Z/MF  Xinxiaobao

FER4TAMEN  Leadership Code of Conduct

RATITHAEE Employee Behavior List
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A Forerunner In The Credit Industry, An Ideal Partner For Enterprise Growth
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Practicality, Innovation, Undertaking And Sharing
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Enterprise Culture of Jiangsu Re-Guarantee
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JIANGSU CREDITS RE-GUARANTEE GROUP CO.,LTD.
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